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Thursday 16th January 2025 
Dear Parents,  
 

As an independent school, we are regularly inspected by the ISI (Independent Schools Inspectorate), an 
organisation approved by the Secretary of State for Education. The ISI evaluates schools across England, focusing 
on whether statutory standards and the requirements of the Early Years Foundation Stage (EYFS) framework are 
met. 
 

In early October, a team of seven inspectors visited our school for three days, during which they observed every 
aspect of school life from lessons to extracurricular activities. They also conducted extensive interviews with staff, 
pupils, and governors. 
 

The final report was highly complimentary about many aspects of life at Pownall: 

 Safeguarding: Robust safeguarding arrangements are in place, with effective policies, staff training, and 
collaboration with external agencies to ensure pupils' safety and well-being. 

 Continuous Development: Our Governors and leaders ensure a sustained programme of school 
development. 

 Broad Curriculum: Our curriculum offers rich experiences in music, drama, sport, and art, while also 
emphasising core academic skills, ensuring pupils are well-prepared for their future schools and lives. 

 Teaching Excellence: Our teachers are knowledgeable in their subjects and plan lessons that cater to the 
varying aptitudes and needs of students. 

 Early Years Development: Our Early Years leaders consider children’s interests in planning activities that 
support both their physical and personal growth. As a result, our children develop strong, positive 
relationships and grow in confidence and communication. 

 Pupil Character: We were particularly proud that our pupils were described as courteous, respectful, and 
empathetic, showing kindness both to their peers and others. Additionally, it was noted that they gain 
confidence and develop important skills through participation in sporting events, festivals, and 
tournaments. 

 
The report also highlighted three areas for improvement, which were resolved at the time of the inspection as 
follows: 

1. The First Aid Policy has been amended to remove an inconsistency and to confirm the centralised location 
of Epi-Pens. 

2. During the inspection visit, fire doors were seen to be propped open in one area to allow ease of access 
for the children. This was immediately addressed.  

3. Form 1 parents may no longer enter the Carlisle building to assist their children at drop-off, to ensure that 
during transition times, supervision is maintained.  

 
In their follow-up discussions regarding the three surveys, the inspectors mentioned that the review meeting was 
“the quickest meeting they have ever had,” reflecting the profoundly positive responses received from parents, 
pupils, and staff. Your confidence and support in our school mean everything to us, and we recognise that your 
partnership is a cornerstone of Pownall Hall's success. 
 

As we move forward, we are excited about the bright future ahead. Together with our passionate and talented 
team, we are committed to ensuring that Pownall Hall continues to thrive as an amazing place where children 
grow, learn, and unearth their potential. 
 

If you would like to read the full report, it is available on the school website. Do let us know if you’d like to discuss 
any aspect of it further.  
 
Yours sincerely,  
 

     David Goulbourn 
 

Eileen MacAulay    David Goulbourn 
Chair of Governors   Headmaster 
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schools in England. Our inspections report on the extent to 
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applicable regulatory requirements are met, collectively 
referred to in this report as ‘the Standards’.
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Summary of inspection findings
1. Governors and leaders reflect regularly upon the effectiveness of current planning and adjust 

strategy for the longer term, where needed. In this way, governors and leaders ensure a programme 
of continuous school development.

2. Leaders do not identify and manage the prevalence of risks consistently well across all areas of the 
school. Whilst a suitable range of risk assessments is in place to cater for off-site visits and such 
areas as outdoor play and specialist rooms, inconsistency in oversight increases the risk to pupils’ 
welfare and safety. 

3. As a result, leaders do not demonstrate appropriate skills and knowledge in order to fulfil their 
responsibilities and to ensure pupils’ wellbeing. 

4. Leaders have designed a curriculum which provides pupils with experiences in music, drama, sport 
and art alongside an emphasis upon core skills in preparation for senior school. Pupils feel well 
prepared for their future schools and lives. Teachers are knowledgeable in their subjects and plan 
lessons effectively taking into account pupils’ varying aptitudes and needs. As a result, pupils deepen 
their understanding and increase their levels of skill.

5. Early years leaders take into account children’s interests when planning to ensure their physical and 
personal development. Children enjoy warm and purposeful relationships with practitioners, and 
they grow in confidence and communication as a result.

6. Pupils are courteous and respectful and show empathy towards their peers as well as those in 
different situations to their own.

7. Pupils are generally well behaved, focussed and interested in their learning. However, in some 
lessons, leaders do not manage incidents of low-level disruptive behaviour effectively or as laid out 
in the school’s behaviour policy. The inconsistency in application can have a negative impact upon 
the overall effectiveness of teaching. Incidents of bullying are rare and followed up swiftly when 
they do occur. 

8. Leaders deliver a well-planned programme of personal, social, health and economic (PSHE) 
education, including relationships education. In this way, pupils begin to be equipped to navigate the 
challenges of their adult lives.

9. Through regular participation in sporting fixtures, festivals and tournaments pupils grow in self-
confidence and increase their skills. They enjoy successes at local and national level as a result. 

10. In transition times, some younger pupils are not always properly supervised so as to fully ensure 
their welfare. 

11. During the inspection, fire doors were propped open, increasing the risk to pupils in the event of 
fire. 

12. School buildings and facilities are well maintained, and checks are suitably recorded. 
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13. Leaders do not ensure that all medication is immediately available for all pupils in the event of an 
emergency occurring on site. 

14. Leaders plan opportunities to enable pupils to become actively involved in the local area. Visits to 
food banks and charity fundraising offer pupils insight into the impact of their contributions upon 
the lives of others. 

15. Close collaboration between governors and leaders ensures that the safeguarding policy reflects 
current statutory guidance and is implemented effectively. Appropriate checks are carried out prior 
to a person starting work and a suitable register of appointments is maintained. 
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The extent to which the school meets the Standards

 Standards relating to leadership and management, and governance are not met.

 Standards relating to the quality of education, training and recreation are met.

 Standards relating to pupils’ physical and mental health and emotional wellbeing are not met.

 Standards relating to pupils’ social and economic education and contribution to society are met.

 Standards relating to safeguarding are met.

Areas for action

The proprietor must ensure that:

- the leadership and management demonstrate good skills and knowledge

- fulfil their responsibilities effectively, so that the other standards are consistently met and

- they actively promote the wellbeing of the pupils 

so that:

 fire safety complies with requirements across all areas of the school.

 first aid is administered in a timely and competent manner.

 pupils are properly supervised through appropriate deployment of school staff. 

 appropriate action is taken to manage and reduce risks that are identified. 

Recommended next steps

Leaders should: 

 Ensure that appropriate behaviour strategies are consistently implemented so that any instances of 
low-level disruptive behaviours are managed effectively.
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Section 1: Leadership and management, and governance
16. Leaders communicate the school’s aims and ethos to pupils through structured assembly 

programmes, daily lessons and regular themed events. As a result, the values of kindness, 
compassion and respect are well understood by pupils who implement them confidently through 
their interactions.

17. Leaders do not consider potential risks as effectively as possible across all areas of school life. 
Suitable risk assessments are in place for such areas as off-site visits, specialist classrooms and 
outdoor play. However, a lack of consistency in identifying and managing risk for younger pupils in 
transition times, specific fire door procedures and accessibility to first aid increases the risk to pupil 
welfare and safety. 

18. In the early years, leaders maintain detailed oversight of the children’s personal and physical 
development. They use their in-depth knowledge of the children to plan a well-structured 
programme of activities. Leaders reflect the children’s interests in their planning enabling children to 
grow as creative learners and confident communicators.  

19. Governors and leaders collaborate closely to review policies. Through the different sub-committees, 
governors routinely scrutinise policy detail and offer leaders appropriate support. 

20. The required information, including policies, aims and contact details is made available to parents 
via the school’s website and parents receive termly reports so that they are kept updated on their 
child’s progress and attainment. Leaders also share information about pupils’ performance from the 
previous year so that parents are kept updated.

21. Leaders provide the necessary information relating to pupils who have education, health and care 
(EHC) plans. They inform the local authority as required regarding the use of funds for pupils who 
have an EHC plan.

22. Leaders work in close partnership with a range of external agencies, notably in safeguarding. They 
seek advice when needed and use it to inform their decision making. 

23. A suitable system is in place to manage any complaints. Leaders respond to concerns promptly, 
keeping all parties regularly updated and ensuring that any complaints are addressed in line with the 
school’s policy. 

24. Governors are actively involved in school life. Through regular visits and termly meetings, they keep 
themselves updated on the work of the school across such areas as complaints, attendance and 
safeguarding. 

25. Governors collaborate closely with leaders in defining a clear strategic vision for the school. A range 
of initiatives have been introduced to ensure continuous development. A recent initiative to raise 
awareness around the importance of regular pupil attendance has become embedded in school 
culture. Similarly, new software for recording incidents has offered leaders heightened ability to 
analyse and reflect upon any trends and patterns arising. Leaders have also introduced new schemes 
of work for mathematics and spelling with a view to providing pupils with enhanced opportunities 
for progression and skills development. 
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26. Leaders and governors fulfil their responsibilities under the Equality Act 2010 through the 
implementation of a suitable accessibility plan. Leaders arrange for staff to receive training in 
neurodiversity to support their classroom practice. Appropriate arrangements are made so that all 
pupils have equal opportunities to access the school’s curriculum, buildings and information.

The extent to which the school meets Standards relating to leadership and 
management, and governance

27. Not all the relevant Standards are met. A schedule of unmet Standards is included in the report. 
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Section 2: Quality of education, training and recreation
28. The school has designed a broad, inclusive and ambitious curriculum which provides appropriate 

learning opportunities for pupils of all ages and aptitudes. An emphasis upon linguistic and 
mathematical core skills sits alongside opportunities for pupils to develop their creative, scientific 
and technological skills. Leaders ensure that the curriculum prepares pupils effectively for the 
transition to senior school. 

29. Teachers plan well-structured lessons which reflect their understanding of pupils’ prior attainment 
and needs. As a result, pupils make good progress from their starting points, notably in English and 
mathematics by the end of Year 6 and in verbal and non-verbal reasoning skills throughout Years 3 
and 4. The majority of pupils leaving Year 6 are awarded places at their first-choice senior schools, 
and many are awarded scholarships across a range of academic and other disciplines.  

30. Leaders have created a comprehensive framework for assessment which allows them to regularly 
monitor pupils’ levels of attainment and progress from the early years upwards. Individual trackers 
reflect the differing needs of each subject and provide a clear overall picture of pupil performance. 
Leaders analyse the data knowledgeably and create specific strategies to meet the needs of pupils 
who might be under-performing. 

31. Where teaching methods are most effective, teachers’ specialist subject knowledge motivates 
pupils, and activities are designed to both challenge and support. Teachers offer a clear explanation 
of tasks and demonstrate high expectations for pupils’ behaviour. Pupils deepen their knowledge 
and understanding as a result. 

32. Most teachers make effective use of the school’s behaviour policy so that pupils engage actively and 
attentively in lessons. As a result, pupils are motivated, focussed and interested in their learning. 
However, in some lessons in Years 3 to 6, instances of low-level disruptive behaviour are not 
consistently well managed which can have an impact upon the effectiveness of teaching. 

33. The use of technology and specialist reading books as well as individual and small group sessions 
support the learning and skills development of pupils who have special educational needs and/or 
disabilities (SEND). As a result, pupils make good progress, notably in English, where the early impact 
of a recently introduced spelling programme is having a positive impact. Targets for pupils with EHC 
plans are regularly reviewed. 

34. Pupils who speak English as an additional language (EAL) receive support, where needed, to increase 
their fluency using personal timetables which prioritise the pre-teaching of key vocabulary and 
modelling language. As a result, they participate with confidence in lessons.

35. Early years leaders provide a range of daily activities for children to practise their skills in 
communication and language. Practitioners introduce new subject-specific words and use repetition 
effectively in their conversations and teaching so that children gradually become familiar with their 
meaning. In this way, children develop into confident communicators and are keen to apply their 
newly learnt vocabulary. 

36. Leaders provide an extensive extra-curricular programme which complements the curriculum, for 
example, in art, debating clubs and choir. In this way, pupils have the opportunity to build upon their 
existing skills and be introduced to new ones. 
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The extent to which the school meets Standards relating to the quality of education, 
training and recreation

37. All the relevant Standards are met.
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Section 3: Pupils’ physical and mental health and emotional 
wellbeing
38. Leaders do not consistently give full consideration to all aspects of school life to ensure pupils’ 

physical and emotional wellbeing including with regards to the accessibility of medication and 
supervision during certain times. 

39. During transition times for some younger pupils, supervision is not maintained sufficiently to ensure 
all pupils’ welfare and safety. Elsewhere, suitable supervision arrangements are in place and staff are 
proactive and on hand to support pupils at breaktimes.

40. Leaders do not always adhere to the school’s fire precautions. During the inspection visit, fire doors 
were seen to be propped open in one area when the building was occupied, increasing the risk to 
pupils’ safety. 

41. Procedures are unclear with regard to access to medication for all pupils when pupils are on site to 
allow for its timely administration at the point of need. A delay in treatment increases the risk to 
pupils’ wellbeing in the event of an emergency. Prescribed medicines are stored safely and 
administered by qualified staff. Appropriate records are kept in the medical room and suitable 
consideration of first aid requirements is given when pupils travel off-site for trips and fixtures. 

42. The well-structured PSHE curriculum is designed so that pupils learn ways to manage their emotions 
and form successful friendships. Open and trusting relationships between pupils and teachers allow 
them to work together so that any concerns are shared and quickly addressed.

43. Leaders arrange visits to religious establishments, places of cultural interest and regular assemblies 
to broaden pupils’ spiritual awareness. Cross-curricular links such as an appreciation through art and 
music of differing prayer customs help pupils to understand the richness of the world around them.  

44. Pupils have extensive opportunities to develop their personal health and fitness through 
participation in regular fixtures and physical education (PE) and games lessons. Well-planned lessons 
and specialist teaching enable pupils to grow in confidence and skill. Football pitches, including an 
astro pitch and a sports hall provide suitable spaces for pupils to practise. Pupils flourish as a result 
and enjoy successes at local and national levels in tournaments and festivals. 

45. Children in the early years access weekly PE and outdoor learning lessons to promote their physical 
development. Children practise their balance and coordination using equipment in their play areas. 
Practitioners form purposeful and nurturing relationships with children and well-planned morning 
routines to ensure that children achieve a positive start to the day.

46. A detailed programme of personal and health education, including relationships education, is 
suitable for the ages and needs of the pupils. Topics on healthy lifestyle routines, calming strategies 
and meditation enable pupils to grow in self-understanding. 

47. Pupils interact courteously and respectfully as they move around the school site and at break times. 
They understand the different consequences when behaviour falls below the school’s expected high 
standards. However, instances of low-level disruptive behaviours in some lessons are not 
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consistently well managed. Leaders do not always draw upon the school’s behaviour policy to follow 
up. 

48. Bullying incidents are rare and leaders follow up swiftly when they do occur. 

49. School buildings and grounds are well maintained and include specialist facilities. 

50. Leaders demonstrate a rigorous approach to pupils’ attendance. Admission and attendance registers 
are well maintained. Pupils’ absences are carefully tracked, and any actions are taken in close liaison 
with parents. The local authority is informed when pupils leave or join the school at non-standard 
transition points.

51. Fire evacuation drills take place regularly and fire exits are clear. Appropriate signage, including for 
speed restrictions, are clearly displayed and the required maintenance checks are undertaken. 
Health and safety documentation is recorded accurately. 

The extent to which the school meets Standards relating to pupils’ physical and mental 
health and emotional wellbeing

52. Not all the relevant Standards are met. A schedule of unmet Standards is included in the report.
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Section 4: Pupils’ social and economic education and contribution 
to society
53. Leaders have designed a well-structured curriculum which enables pupils to develop greater social 

and economic awareness. Through PSHE provision pupils study topics on taxes and global 
sustainability and an annual Year 6 Business Enterprise project strengthens pupils’ knowledge in 
investment, product promotion and profit. In this way, pupils learn relevant skills for their future 
lives as adults.

54. A school-wide emphasis on British values ensures that pupils demonstrate a clear understanding of 
the importance of mutual respect and valuing individuality. Subject leaders select topics and books 
to study thoughtfully so that pupils appreciate the significance of a diverse society. Leaders carefully 
plan opportunities through overseas trips, festivals and external and local visits so that pupils 
experience a range of traditions and hear views different to their own. Pupils learn about cultural 
customs during regular themed days. They have the chance to discuss their own cultural identity 
with their peers and teachers. 

55. Leaders model the school’s values through their own actions. They set out clear guidance, for 
example, in the ‘Pownall Promise’, so that pupils understand how to implement the values in 
practice. Pupils demonstrate kindness, respect and courtesy in their own conversations and 
friendships.

56. Transition arrangements for children in the early years prepare them effectively for the next stage of 
their learning. Older pupils feel well prepared for senior school through revision support sessions, 
opportunities for public-speaking and clear guidance on understanding the expectations involved in 
moving to the next stage in their education. Pupils show aspiration for their onward educational 
journeys and a mature insight into possible career paths. 

57. Pupils understand their responsibilities to society and confidently distinguish between right and 
wrong. From an early introduction to ‘kind hands, kind feet’ through to team sports and break time 
play, pupils grow to understand the need for a system of rules in order to underpin a safe and law-
abiding community.  

58. Year 6 respond positively to the leadership roles entrusted to each of them spanning such areas as 
pastoral care, diversity, sport and music. They recognise the opportunity their roles bring to consider 
the needs of others and value the responsibility awarded to them. 

59. Pupils are keen to accept responsibility as part of their roles on the school council. Their introduction 
of a new water fountain, a talent show, and playground equipment increases pupils’ appreciation of 
the fairness of democratic systems.  

60. Leaders encourage pupils to engage with their local community by planning a range of termly 
events. Fundraising activities for children’s and other charities, a visit to a food bank and the 
opportunity to participate in a carol service at a local church raise pupils’ awareness of the 
contributions they can make to their community. These and other activities promote pupils’ 
understanding.



13

© Independent Schools Inspectorate 2024 Pownall Hall School – October 2024

61. Regular workshops by police officers, for example explaining road, internet and water safety, build 
pupils’ understanding of how the emergency services can support them.  

62. Early years leaders arrange appropriate activities to promote children’s social development. Through 
a combination of mixed playtimes and imaginary play, targeted interactions and extra-curricular 
activities, children gradually increase their skills in empathy, cooperation and conflict resolution. 

63. Through the PSHE curriculum, visiting speakers and a carefully considered programme of weekly 
assemblies, pupils enjoy open and honest discussions focussed around local and global current 
affairs, most recently around the general elections. Leaders ensure that discussions are balanced 
and that all pupils’ views are actively encouraged and heard. 

The extent to which the school meets Standards relating to pupils’ social and economic 
education and contribution to society

64. All the relevant Standards are met.
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Safeguarding
65. Comprehensive arrangements, including the requirements of the Early Years Foundation Stage 

statutory framework, are in place to safeguard pupils.  

66. An effective safeguarding policy has been implemented, reflecting leaders’ understanding of the 
latest statutory guidance and this is kept under regular review by governors and leaders. 

67. Leaders work closely with external agencies. They seek advice to inform their ongoing practice and 
make referrals to the local designated safeguarding team when required.

68. Close communication between governors, safeguarding leaders and parents means that concerns 
are addressed swiftly and sensitively. Record-keeping is meticulous and documents are securely 
stored.  

69. Leaders are proactive in organising relevant staff training, including for new staff. As a result, staff 
are knowledgeable in respect of the latest guidance and are confident in identifying and responding 
to concerns. Leaders react promptly when incidents arise and take effective action so that parents 
and pupils are reassured that their concerns are heard. 

70. Pupils know how to keep themselves safe online. They understand the dangers of posting personal 
information and confidently report any concerns to their teachers. Leaders have implemented an 
effective system of filtering and monitoring. They test systems regularly so that pupils’ access to 
inappropriate websites is restricted. 

71. Those with responsibility for carrying out staff suitability checks operate a thorough system to 
ensure that suitable arrangements are in place to safeguard the welfare of pupils. An appropriate 
record of staff appointments is maintained, and all the required checks are carried out prior to a 
person starting work at the school. Close oversight by governors and leaders offers challenge and 
support as well as reassurance that effective measures are in place to protect pupils from harm.  

The extent to which the school meets Standards relating to safeguarding

72. All the relevant Standards are met.
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Schedule of unmet Standards
Section 1: Leadership and management, and governance

The following standards in this section of the Framework are not met.

Paragraph number Standard
ISSR1 Part 3, paragraph 16 The standard in this paragraph is met if the proprietor ensures that-

16(a) the welfare of pupils at the school is safeguarded and promoted by the drawing 
up and effective implementation of a written risk assessment policy; and

16(b) appropriate action is taken to reduce risks that are identified.

EYFS2 3.76 Providers must ensure that they take all reasonable steps to ensure staff and 
children in their care are not exposed to risks and must be able to demonstrate 
how they are managing risks. Providers must determine where it is helpful to 
make some written risk assessments in relation to specific issues, to inform staff 
practice, and to demonstrate how they are managing risks if asked by parents 
and/or carers or inspectors. Risk assessments should identify aspects of the 
environment that need to be checked on a regular basis, when and by whom 
those aspects will be checked, and how the risk will be removed or minimised.

ISSR Part 8, paragraph 34(1) The standard about the quality of leadership and management is met if the 
proprietor ensures that persons with leadership and management 
responsibilities at the school – 

34(1)(a) demonstrate good skills and knowledge appropriate to their role so that the 
independent school standards are met consistently; 

34(1)(b) fulfil their responsibilities effectively so that the independent school standards 
are met consistently; and 

34(1)(c) actively promote the well-being of pupils.

Section 3: Pupils’ physical and mental health, and emotional wellbeing

The following Standards in this section of the Framework are not met.

Paragraph number Standard
ISSR Part 3, paragraph 12 The standard in this paragraph is met if the proprietor ensures compliance with 

the Regulatory Reform (Fire Safety) Order 2005.
EYFS 3.64 Providers must ensure that their premises, including overall floor space and 

outdoor spaces, are fit for purpose and suitable for the age of children cared for 
and the activities provided on the premises. Providers must comply with 
requirements of health and safety legislation, including fire safety and hygiene 
requirements.

1 The Education (Independent School Standards) Regulations 2014 (‘ISSR’)
2 Early years foundation stage statutory framework (‘EYFS’)
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EYFS 3.65 Providers must take reasonable steps to ensure the safety of children, staff, and 
others on the premises in the case of fire or any other emergency. Providers 
must have: 
• An emergency evacuation procedure. 
• Appropriate fire detection and control equipment (for example, fire 
alarms, smoke detectors, fire blankets and/or fire extinguishers) which is in 
working order.  
Fire exits must be clearly identifiable, and fire doors are free of obstruction and 
easily opened from the inside.

ISSR Part 3, paragraph 13 The standard in this paragraph is met if the proprietor ensures that first aid is 
administered in a timely and competent manner by the drawing up and effective 
implementation of a written first aid policy.

EYFS 3.30 Providers should take into account the number of children, staff, and layout of 
premises to ensure that a paediatric first aider is able to respond to emergencies 
quickly.  

ISSR Part 3, paragraph 14 The standard in this paragraph is met if the proprietor ensures that pupils are 
properly supervised through appropriate deployment of school staff.

EYFS 3.35 Staffing arrangements must meet the needs of all children and ensure their 
safety. Providers must ensure that children are adequately supervised, including 
whilst eating, and decide how to use staff to ensure children’s needs are met. 
Providers must inform parents and/or carers about how staff are organised, 
and, when relevant and practical, aim to involve them in these decisions.
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The quality of the early years foundation stage in the registered 
early years provision

Overall effectiveness: the quality and standards of the early years provision

73. The overall effectiveness of the early years provision is good.

74. Leaders are ambitious for all children. They continuously review and evaluate the effectiveness of 
the environment, curriculum and teaching. They make appropriate adjustments to increase 
children’s access to learning. Staff receive regular professional development opportunities to 
broaden their skills and knowledge. However, sometimes there are inconsistencies in the quality of 
teaching and staff interactions with children.      

75. Children play happily with their friends in the secure setting. They have ample space to explore and 
play, with cosy places to eat and sleep safely. They form strong bonds with staff, who help them 
settle and play. However, leaders’ recent improvements to the key-person system are still to be fully 
embedded into staff practice.

76. Leaders and staff have high expectations for children’s positive behaviour. Children learn to 
recognise their feelings and emotions and build their resilience to setbacks. Overall, this helps to 
keep children safe and promotes their feelings of self-esteem and self-worth.

77. Leaders ensure safeguarding and welfare requirements are met. They provide staff with the training, 
guidance and support they need to promote children’s safety. There are written safeguarding 
policies in place, in line with local authority guidance, which are understood by staff. Staff 
deployment is effective in keeping children safe in the setting.

Quality of education

78. The quality of education is good.

79. Children benefit from the language-rich environment that staff provide to build on their 
communication skills. Babies babble, with adults modelling their words to further extend their 
developing communication and language skills. Toddlers begin to link words together. Children show 
a love of books and songs, throughout the setting. The enthusiasm of staff and their expression 
capture children’s attention and develop their listening skills.

80. Leaders and staff know the children well and provide appropriate activities based on children’s 
interests, achievements and stages of development. Staff motivate and encourage children to 
practise and consolidate new skills, such as when they place bright and colourful toys on tables to 
stimulate babies to pull themselves up to stand. This helps develop children’s self-confidence and 
physical abilities. 

81. Staff support children who have special educational needs and/or disabilities (SEND) well. They have 
detailed knowledge of the specific needs of each child. Staff work closely with parents and a range of 
outside agencies to agree support that is needed, and they constantly update individual care plans. 
This helps to ensure that children receive specialist support when needed. Due to this swift and 
timely support, gaps in children’s learning are reduced.
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82. Effective arrangements are in place to support children who speak English as an additional language. 
Staff find out about the words children speak at home. Children are encouraged to use simple words 
and counting from their home language during their play. In addition, staff use visual props to aid 
them with changes in the setting routine. This supports them to make good progress.

83. Overall, staff interactions with children are positive. Children confidently choose the resources they 
would like to use, and staff join them in their self-chosen activities to support and extend their 
learning. However, during some activities in the toddler rooms, the quality of staff interactions are 
not fully effective. For example, sometimes staff move away from children to complete routine 
tasks, such as setting up for mealtimes or to remove children from their learning to change their 
nappy. This results in some children losing interest in their learning.

Behaviour and attitudes

84. Behaviour and attitudes are good.

85. Children benefit from a tailored settling-in programme. Partnerships with parents are well 
established so that children feel safe and secure. Staff communicate effectively with parents, with 
daily updates on children’s progress, regular parents meetings and newsletters.

86. Staff have high expectations for children’s behaviour and conduct. These expectations are 
commonly understood and applied consistently and fairly. For example, children are reminded to 
use ‘kind hands,’ and consider how their friends may feel if they cannot share resources fairly. Staff 
support parents to understand how to manage their children’s behaviour. This promotes consistency 
for children between home and the setting. 

87. The setting uses high quality resources. Staff work to ensure that the curriculum supports children to 
build positive attitudes to learning. Children are becoming curious and they are motivated to explore 
the environment and resources. Staff position resources well to encourage children of all ages to 
explore their environment. Staff consider children’s changing interests and reflect these in the 
organisation of the environment. 

Personal development

88. The personal development of children is good.

89. Staff are warm and caring towards children and pride themselves on creating a home-from-home 
environment. However, changes to the staff team and staff deployment needs, mean that 
opportunities for children to spend time with their key person are not always maximised. For 
example, not all children have their nappies changed by their key person. This impacts on the 
importance of this role in helping children build attachments and feel safe and secure.

90. Children are learning the benefits of leading a healthy lifestyle and they access the outdoor provision 
daily. They have regular opportunities to explore the world around them. For instance, toddlers 
splash in puddles during a nature walk. Babies develop their core strength and co-ordination as they 
practise pulling themselves up and walking to the outside play area.
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91. Leaders are highly aware of the importance to help educate the school community about safe usage 
of digital technology. They help to develop an awareness amongst parents of internet safety. For 
example, through effective information sharing during a parent open session. 

Leadership and management

92. Leadership and management are good.

93. Leaders are knowledgeable and ambitious for all children. They place great emphasis on providing 
children with the skills and knowledge they need to develop well. They know what children need to 
become successful and engaged life-long learners. 

94. Leaders provide staff with regular meetings and feedback to improve teaching and ensure their 
wellbeing is promoted. Leaders recognise that recent changes to routines and staff deployment are 
still to be fully embedded into staff practice. Overall, teaching is successful although there are 
occasions when staff interactions do not fully extend children’s learning. 

95. Leaders use targeted assessment to identify children’s developmental and learning needs at an early 
stage. These are reviewed regularly with parents, staff and other professionals, and successful 
support is put in place. 

96. Members of the governing body understand their roles and responsibilities to the setting. There is 
active and effective dialogue between the designated early years foundation stage governor and 
leaders, who work together to plan and evaluate practice. The setting is valued as an important 
stage in children’s ongoing educational life at the school.

Safeguarding

97. Safeguarding is effective.

98. Leaders and staff understand their responsibilities in keeping children safe. They are fully trained to 
recognise and respond effectively to any signs of abuse and/or neglect. They know how to work in 
line with school policies and local authority guidance. Staff know what to do should they have any 
concerns about the actions and practice of other professionals. 

99. Leaders and staff ensure children play within a safe environment. Staff encourage children to 
manage their own safety, such as when they hold hands and walk together to the dining hall for 
meals. 

Recommended next steps

Leaders should:

 manage routines and transition times more effectively to maintain children’s positive attitudes to 
learning;

 further embed the new key-person system to help children form secure attachments to promote 
their well-being and independence;



20

© Independent Schools Inspectorate 2024 Pownall Hall School – October 2024

 strengthen support for staff to develop their knowledge and understanding of how to interact 
consistently and effectively with children to extend their learning.

The extent to which the school meets the requirements of the early years foundation 
stage

100. The school’s registered provision for childcare meets the requirements of the Childcare Act 2006. 



21

© Independent Schools Inspectorate 2024 Pownall Hall School – October 2024

School details
School Pownall Hall School

Department for Education number 895/6015 

Registered early years number 2670353

Registered charity number 525929

Address Pownall Hall School
Carrwood Road
Wilmslow
Cheshire
SK9 5DW

Phone number 01625 523141

Email address genoffice@pownallhallschool.co.uk

Website https://www.pownallhallschool.co.uk

Proprietor Pownall Hall School Trust Limited

Chair Mrs Eileen MacAulay

Headteacher Mr David Goulbourn

Age range 0 to 11

Number of pupils 308

Number of children in the early years 
registered setting

36

Date of previous inspection 4 to 5 March 2020
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Information about the school
101. Pownall Hall School is a co-educational day school located in Wilmslow, Cheshire. The school is a 

charitable trust overseen by a board of governors. 

102. There are 119 children in the early years which includes two Reception classes and a 
Kindergarten class. The registered setting provision runs separately and includes children from ages 
six months to three years.  

103. The school has identified 41 pupils as having special educational needs and/or disabilities 
(SEND). Very few pupils in the school have an education, health and care (EHC) plan.

104. English is an additional language (EAL) for 23 pupils, four of whom receive additional support.

105. The school states its aims are to provide a caring, disciplined, safe and secure family 
environment, where all pupils are enabled and encouraged to maximise their academic, sporting, 
musical and creative potential. The school seeks to instil traditional values of courtesy, good 
manners, mutual respect, tolerance and compassion in its pupils and help them develop self-
discipline and good working habits for the future. The all-round personal development of each and 
every pupil lies at its heart. 
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Inspection details
Inspection dates 1 to 3 October 2024

106. A team of seven inspectors visited the school for two and a half days. The onsite inspection of 
the early years registered setting was quality assured by a monitor.

107. Inspection activities included:

 observation of lessons, some in conjunction with school leaders

 observation of registration periods 

 observation of a sample of extra-curricular activities that occurred during the inspection

 discussions with the chair and other governors

 discussions with the head, school leaders, managers and other members of staff

 discussions with pupils

 visits to the learning support area and facilities for physical education

 scrutiny of samples of pupils’ work

 scrutiny of a range of policies, documentation and records provided by the school.

108. The inspection team considered the views of pupils, members of staff and parents who 
responded to ISI’s pre-inspection surveys.
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How are association independent schools in England inspected?

 The Department for Education is the regulator for independent schools in England.

 ISI is approved by the Secretary of State for Education to inspect independent schools in England, 
which are members of associations in membership of the Independent Schools Council.

 ISI inspections report to the Department for Education on the extent to which the statutory 
Independent School Standards, the EYFS statutory framework requirements, the National 
Minimum Standards for boarding schools and any other relevant standards are met. 

 For more information, please visit www.isi.net.

Independent Schools Inspectorate

CAP House, 9-12 Long Lane, London, EC1A 9HA 

For more information, please visit isi.net


